
Position Number:  1013CA

Name Charlotte Alexander

Number of
Positions
Requested

TBD

Appointment
Term

Spring 2018

Type of Position Faculty Research

Description of
Position

GRAs will assist Prof. Alexander with employment law related empirical research projects
including one that explores using text mining and machine learning to examine judges'
misclassification decisions (deciding whether a worker is properly an employee or
independent contractor), and another that investigates the reasons for the dramatic boom in
Fair Labor Standards Act cases (minimum wage and overtime cases).

Preferred
Skills/Background
(e.g., class
prerequisites,
class standing,
statistical skills
etc.)

No prior work with data or quantitative skills required, though such experience is a bonus.

Familiarity with civil litigation/ civil procedure and employment law is a plus, but not
required.

Attention to detail, diligence, and commitment to the timely delivery of tasks are
REQUIRED. Student must have the time in his/her schedule to devote the agreed-upon
number of hours to this work and deliver results by deadlines.

Other relevant
information
(required
schedule, form of
submissions etc.)

If interested, please email a CV and brief statement of qualifications and interest to Prof.
Alexander.

Method of
Contact

calexander@gsu.edu

mailto:calexander@gsu.edu
mailto:lawhr@gsu.edu



